YOUTH DEVELOPMENT PROJECT (YDP)
VOLUNTEER TASK DESCRIPTION
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VOLUNTEER ROLE:
Youth Development Project Volunteer
TEAM:

                        
Children’s Section
LOCATION:


Christopher Wren Yard, 115 High Street, Croydon, CR0 1QG
REPORTS TO:
Youth Development Project Coordinator
COMMITTMENT: 
 Every Monday and Wednesday 4:00pm – 7:00pm (plus planning time) at least for six months minimum. 

Context and purpose of the role:

Children’s Section of the Refugee Council 
The Refugee Council works to improve the lives of separated children in the UK. Around 3000 separated children arrive in the country each year, seeking safety from countries that are experiencing conflict and which may have little infrastructure to care for and protect children. As well as providing advice and support, we aim to offer educational and leisure activities to young people

Youth Development Project
The YDP is funded by the Refugee Council and is part of the Children’s Section. The project supports unaccompanied refugees and asylum seeking children, to achieve in education and enjoy recreational activities. 

The Social Activities 

We run activities every Monday (4pm – 7pm), Tuesday (4pm-6pm), Wednesday (4pm – 7pm) and Friday (3pm – 5pm) for over 10 years. These are the most permanent features in youth activities for refugee and asylum seeking young people. It offers recreational and educational games, activities, support, presentations, food and warmth to 40-100 young people every week. These social activities are run in partnership with the Separated Child Foundation, Young Roots and Sound Mix. 
The Refugee Council is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
Volunteer role
· To provide support to young people attending the group;

· To engage with young people and talk/ play with them;

· To plan and deliver fun and learning workshops for young  people;

· To run social evening activities every Wednesday with the Refugee Council’s social evening volunteers;

· To participate in the running of educational and social workshops for young people (e.g. art, drama, dance, sports) organised during the Social Evening; 
· To develop social activities to engage and support young people (e.g. reading clubs, homework clubs, social evening, cinema club);
· To supervise and escort groups of young people on social or educational outings across London;
· To partake in identifying potential residential centres and help organizing and travelling with young people to residential trips;
· To identify potential educational and leisure activities for young people in partnership with the Youth Development Project Coordinator and Children’s Section staff;
· To ensure that health and safety policy and procedures are adhered to at all times;
· To ensure that child protection policy and procedures are adhered to at all times;
· To communicate as a matter of urgency any child protection and health & safety concerns to the Youth Development Project Coordinator;

· To maintain regular contact with the Youth Development Project Coordinator and feed back on the activities undertaken.
Person Specification 

It is essential that volunteers within this role have: 

· Some experience of working with or supporting young people 

· Awareness of the needs of young people, especially separated children

· Awareness of child protection and willingness to learn
· Self-confidence and the ability to approach and talk to young people

· Patient, empathetic and have enthusiasm and motivation
· A commitment to the work and values of the Refugee Council
· An understanding and commitment to equal opportunities in practice

· Effective communication skills, and a good level and understanding of spoken English
· Ability to work as part of a team, as well as on their own

· An understanding of confidentiality, impartiality and non-directive approach when working with clients
Desirable 

We welcome applications from male applicants and those with written and spoken proficiency in a language that is commonly used by children seeking Asylum in the UK.
Skills and experience likely to be gained from the role

· Experience of providing coaching and supervision to young people
· An understanding of the lives of refugee and asylum seekers and the barriers they face
· Experience of organising a potentially large group of young people
· Experience of working in a  small team alongside other volunteers
· Experience working in a multicultural team

· Experience working in the charity sector 
This role is subject to a satisfactory Disclosure and Barring Service check. Repeat checks are initiated every two years.
For more information please contact Joe Jakes on 020 7346 1181 or joe.jakes@Refugeecouncil.org.uk
ADDITIONAL INFORMATION

Training:

The Refugee Council is committed to ensuring that all volunteers receive appropriate training relevant to the role(s) that they have undertaken. You will have the opportunity to attend both in-house training and training from other organisations. All staff and volunteers will complete database training if it is essential for their role.  

Volunteer expenses:

No volunteer should be out of pocket by volunteering with the Refugee Council’s Children’s Section. Expenses to and from work will be reimbursed in line with the Refugee Council Volunteer Policy. 
How we support our volunteers:

Volunteers are supported by their supervisors and this should be their first point of contact for any issues. General inquiries can be directed to the Volunteer Coordinator. Every 4- 6 weeks supervisors will have supervision with volunteers; however, this does not prevent the volunteer seeking support from their supervisor, as required between supervision sessions. 

Health & Safety
The volunteer is responsible for:

Cooperating with the Refugee Council in delivering all legal responsibilities in respect of your own and your colleagues, volunteers, clients and others health and safety whilst at work.

Becoming familiar with the Refugee Council’s Health & Safety Policy and procedures including evacuation procedures at your workplace.

Carrying out risk assessments of your own work and especially of your own workstation to ensure that you do not expose yourself or others to unnecessary risk.

Equal Opportunities Statement 
As part of its recruitment policy, the Refugee Council intends to ensure that no prospective or actual employee or volunteer is discriminated against on the basis of sex, race, nationality, marital status, sexual orientation, employment status, class, disability, age, religious belief or political persuasion, or is disadvantaged by any condition or requirement which is not demonstrably justifiable.
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You can apply for this role at www.refugeecouncil.org.uk/volunteering  

        

Registered address: British Refugee Council, Gredley House, 11 Broadway, Stratford, E15 4BQ
Registered charity no. 1014576 Registered company no. 2727514


